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Abstract

Human Resource is consider as a one of the imgarianurces in all the physical resource
an organization. If there is a Human resotthen there is a meaning for the all the physicdl
tangible resources. Human Resource Accounting nfaoean resource as a one the n
important resource by comparing the all other resesi of an organization. It will consic
Human Resource as a Fixédésets of an organization and also consideringhe financial
statements and mentioned in a balance sheet asddssets. The main aim of this article is
show HRA is a paradigm in the field of accountingietr will made Human Resource as a
of the best among all other resource of an organizalibe objectives of this article are to stt
the different objectives of HRA and its significenand impact of HRA to an organizatiol
performance.
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1. Introduction

Accounting is an important tool for all the busisesrganizations, because it will help -
executives of the business in advance developnintsaintaining over numerous and criti
business activitiesSo accounting is considered as a code languagehwhkiaised by a
accountant, who translate the monetary transaatimnquantitative terms which will helps f
the further interpretation and analyzed for givimgyualitative conclusions. In every biess
concern all the items considering in the calcufatadf accounting, except human resou
Whatever the money spend on Human resource is denesi as an expenditure. In rea
Human resources are the real asset of an orgamzdthe physical resaces of an organizatic
cannot act themselves; there is a need of suppdrmirnan resources who will utilize the otl
scare resources for achieving the organizationallsgand objective:

Human Resource is considered as a basic and nsonroe for an organization. The peop
who will operate the activities of an organizatithey are called as human resources. T
human resources actively take part in an orgawmazatiactivity and concentrate on their jok
achieving the organizational short arong term objectives. The human resource of
organization brings life to the other physical éalgible resource
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Human resources accounting is a combination of lkbth concepts human resource .
accounting it means measurement and quantificatfcHuman in an organization by Stept
Knauf.

According to Flam hoitz Human Resource accountirsg agcounting for people as
organizational resource. It involves measuring ¢hst incurred by an organization to recr
select, hire, train, and develop han assets. It involves measuring the economic va&lpeople
to the organization.

Fixed Assets are the long term tangible piece oberty that a firm owns and uses in
operations to generate income.

2. Statement of the Problem

Human Resource isonsidered as a one of the most important resdaroevery organization:
But in reality it is neglected in the books of agonts, means the human resources is
considering in the preparation of financial stateteeof an organization. In India theare
number of public and private and joint stock orgations will be there, but among thc
organizations’ only few sectors are using the Humesmource accounting in their organizatic
Many of the organization are not adopting the humesources acunting. This problem state
that how HRA is a paradigm in the field of accoogti and it will describe what are t
significance of HRA to an organizations, what ig ilmpact on organization by adopting
HRA.

3. Objectives of the Study

1. To study the bjectives of Human Resources Accoun

2. To Describe the Significance of Human Resource Aotac

3. To Evaluate the Impact of Human Resource Accourttran organizatic

4,
4. Formulation of Hypothesis
HO:- There is no significant impact of human resourccounting on overall performance
organizations
H1:- There is a significant impact of human resourceoanting on overall performance
Organizations.

5. Research M ethodology

This article written on the basis of Primary andc@wlary Data. By using t Structured
Questionnaire Primary data is collected from trepoadents of different fields. Secondary ¢
is collected from Internet, Websites, journalsontg Books. 100 samples selected randoml
the survey.

Objectives of Human Resour ce Accounting
 HRA is very much useful for making effective managiedecision for future purpos
HRA is very helpful in identifying the cost and ualof Human Resourc
* It will create awareness about the Value of HR,olhwill helpful in disclosing in
financial statement.
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* To develop the organizational information systerd &mtake better decision about -
human resources HRA is very much us:
» To utilize the human resource in an efficient afidative manner, HRA having differe
measures.
* HRA is vay helpful in Human Resource Planning and HumaroRes Developmer
* To help in monitoring the human resource of an wvizgion to take prompt decisio
regarding the organizatic
» It will assist and analyze the human resource obrganization i.e. tretain, or deplete
or promoted.
e It is very much useful in the development of mamaget principles for making prop
decision about the futui
* HRA is very much useful in the following areas of@ganization(«
Recruitment v/s Promoti
Transfer v/s Rention
Retrenchment v/s Retenti
Budgetary control on Human Resource and OrganizaltiBehavio

Significance of Human Resour ce Accounting

* HRA is very much useful for the effective and swssfal operation of an organizatic

* By adopting HRA in an orgization the productivity will increasing in a largextent

» HRA is useful for those organizations whose magtdiais Human resourct

* Itis very much useful to make investment decisionsn organizatiol

* HRA having an impact on management informasystem.

* To do long term strategic plan HRA is very muchfuls

e It is more beneficial to share holder, investorsl ananagement and also financ
analysis of an organizatic

e It will provide the base for organization plannitby utilizing physical and huan
resources.
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Table showing the Impact of Human Resource Accounting to over all organizational

per formance
Sl Resear ch question SA |A N DA | SDA
No
1. It is very much essential to adopt HRA to | 70 16 | 4 |8 2
organizations
2. HRA is very much beneficial for improvin| 20 35 | 15 {20 | 10
Organizational performan
3. By HRA the Growth of an organizations ¢ 30 32 | 20 |10 | 8
improved
4. HRA is very much useful to analyze the cost | 12 75 | 10 |3 --
value of HR in an organizatic
5. HRA is useful in retaining the HR in ¢ 63 20 | 8 |3 6
organizations
6. Through HRA it is possible to make effecti| 30 51 | 6 |3 10
decisions regarding F
7. By adopting HRA in Organization employ| 60 30 | 10 | -- --
turnover and absenteeism rate can be decrease
greater extent.
8. HRA is very much useful in reducing the cost| 40 45 | 5 |2 8
the Human resource
Statistical Result of the data analysis
Questions Mean SD Sig. | Ttest
level
It iIs very much essential to adopt HRA to | 1.56 1.03 |0.000| 10.675
organizations
HRA is very much beneficial for Organizatior| 2.64 1.28 |0.000| 14.475
performance
By HRA the Growth of an organizations are imprc 2.34 1.23 | 0.000 | 13.355
HRA is very much useful to analyze the cost andieaf| 2.10 .677 [0.000| 21.913
HR in an organizations
HRA is useful in retaining the HR in an organizat 1.60 1.12 |0.000| 10.501
Through HRA it is possible to make effective demnsi| 2.14 1.20 |0.000| 12.659
regarding HR
By adopting HRA in Organization employee turnoved | 1.5 0.68 |0.000| 15.652
absenteeism rat@n be decreased to a greater ex
HRA is very much useful in reducing the cost of | 1.92 1.12 |0.000| 12.101
Human resource
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Data Analysis

The guestionnaire consisting of mainly 15 questiam®ng those 8 questions are relating tc
topic. To collect the opinion of the respondentpdint likert scale is used. We analyzed f
maximum number of respondent’s opinion is, to addygt human isource accounting in ¢
every organization. Respondent’s opinion can belaigd in the below line

Q1: Is it essential to adopt HRA in an organizéi

For this question 70% of the respondents stronghge and 16% respondents agree tow
adoption ® HRA in an organization. Because these respondemtse about the merits of HF
to an organization.

Q2:-1s HRA is beneficial in improving the organizatidpa&rformance

Here respondents opinion is little bit fluctuatbdcause only 55% of the responts response is
positive, that it is very much beneficial to impnoy the overall organizational performance
an organization adopted HRA. HRA is not only betiafi for the development of Hum:
resource, directly it is the reason for the develept ¢ an organization.

Q3:-1Is the growth of the organization improved by adopHRA”

Here 62% of the respondent’s opinion is positiweatopting HRA it is not only organizatior
performance will be improved, the organization waiko grow in a larger tent, by saving th
money, time, energy, resources. It means utilizlmgy minimum resources get the maxim
output.

Q4:-s it possible to analyse the cost and value of BluiResource in an organizatis

For this question 87 %( 12+75) respondents agrkat it is possible to analyze the cost i
value of every employee in an organization, HRAmeant for the finding out the value
Human Resource. In an HRA there are different neottel calculating the value and cost of
human resources.

Q5:-Is it HRA is useful in retaining the employee of the orgation’

For this question 83% of the respondents agreelipatiRA an organization can retain 1
employees of the organizations, By HRA individuaipdoyees value can be identified throt
the employees W get the fair salaries by their efficiency andrformance so employees wo
think about to change the organizati

Q6:-s it possible to make effective decisions regaydin organizatior

HRA is very much useful in making and taking theid®n regarding the Human Resourc
83% of the respondents agreed that HRA is very nusetiul in making the decision regardi
the organization.

Q7:4s it possible to reduce the employee turnoverabsknteeisn

HRA will calculate the value of the individual ployee by using the best method, it is useft
fixing the salaries, incentives, promotions to anpyee’s so employees will positive
motivated towards an organization hence there isninimum chance of changing tl
organization. The employees areo having the fear that mainly in private organiaatif the
employees are absent for a longer duration mayée ¢an fire from the organization. So Hl
is also reducing the absenteeism and turnover pf@mes in an organizatic

Q8:-is it possible toeduce the cost of human resource in an organii

Obviously by HRA the cost of Human Resources canedeced to a greater extent, becau:
will avoid the unnecessary expenditure on HumanoRe®s , and organization blindly th
cannot fix the salas, on the basis of efficiency of the human resetiney can get the pe
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Testing of Hypothesis

By Testing the hypothesis through one sample tthesbtained significance level is very |
the standard significance level is 0.05. So in grgblen we are rejecting the null hypothe
and accepting the alternative hypothesis that esetlis a significant impact on organizatio
performance by adopting Human Resource Accountm@gn organization. Certainly if ¢
organization adopting the HRA in eir organization there is an overall impact on
organization. The organizational Management willetdetter decisions regarding the Hun
Resources; they will utilize the human resources lretter manner. Not only it will be benefic
to an organizdon it is also beneficial to employees of the migation. Through HRA it wil
estimate the value of individual employee; on tlasi® of their performance efficiency t
employees will also get the fare salaries, inc&stiypromotions et
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